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SUBJECT : Current Interest Items 


I. 


Car Fool Locator System 

, We have recently followed up with Logistics on their progress in 

J f0r 0ur car P° o1 locator system. We were Advised that 

bulletin hoard had been constructed by QSA. carpenters but that the 
finished work was cosgpletely unsatisfactory and the job was being done again. 

f T ** **" Pr ° JeCt Vl11 receive * Priority ?fr eompSion 

and the system should be ready for installation at an early date. 



the He ms interviewed In 

^ Aprix ana. took bis tests on 20 April. He h»« 

submitted his application forms and test results are not available as 
yet, however, based on his general qualifications and hi® interview, he will 
be considered for the JOT Program. 


|gg&§fig£ of Caree r Officers with State Depar tment 
X HftY# CMm©P ^ ** 44 •%* ■**— TT_'V*»r'""'U """"V iP5*i i ■» 


the touclj v f tn Mr * ^alk«r at State Department concerning 

oSr “ * £««*-*** baais of career officers between 

jJJTJ aervic^n^to^oreign Service and we have also discussed this program 

We learned that Sherman Kent has been in touch with 
ofilciais regarding one facet of this program for some time, i.e. 

^ between ONE and Policy Planning Staff at State. He advises that 

a f reed to de J er further discussions until 1 July due to lack of 

bT^?^r?iT Ce P jS ff* at State * The Director of Personnel will 

be in direct liaison with the Chief of Assignments in the De par tment to 
develop the program further. ^ 


ht Mg-HS-tp Designation of Position Titles on Personnel Actions 
official *5“? years *** Agency has followed the practice of shoving the 

P er sormel action® to describe both the position held 
\ i ? cuiabent *s occupations! title. In most cases this presents no 

tbere are a Bignif icaDt niimber of assignments "for slotting 

S3ew of ^ a mt8leadin « assignment record on later 

individual s official personnel file. We are working on procedures 
which vlU permit us to identify the slot accurately in our record syrtS 
but will also reflect the incumbent's correct occupational designation. 


5. Hazardous Duty Pay 

Wre obtained a copy of the House Committee 1 s report on H.R. 1159 

£t2??2£?Sf X Mar W in .peon eituatioS. Suwi 

0a» teen [mk! by the Hou»e and referred to the Senate. (A einilar BUI va. 

ST, *£■***“ H °^L ln the laat 6eMl0tt but «* acted on in tte Senate 
6md we do not have a good prediction as to its chances of passage in this 

session.) mis proposal assumes that hazard which is a norml part of an 
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individual's position will be recognized In the classification of hie position. 
Accordingly, the Bill provides for premium pay only in those situations where 
an eug>loy«e Is temporarily exposed to hazardous conditions. Responsibility 
for developing standards of administration will rest with the Civil Service 
Commission. We have learned through informal inquiry that the Commission Mb 
no specific proposal under consideration in this connection at this time. We 
will continue to follow up on the progress of this Bill to ensure that adequate 
provision Is made for Agency personnel who might qualify for hazardous duty 
pa y. 


/ 3/ Emmett D. Echols 
Emmett D. Echols 
Director of Personnel 


Distribution: 

0 & 1 - Addressee 

VC - D/Pers Subj File 
1 - D/Pers Chrono File 


GD/Pers 


(1 May 1963) 



Approved For Release 2001/07/12^H(||pK)1826R000300140099-'0 



